BOOK REVIEW
Asperger Syndrome & Employment:

What People with Asperger Syndrome Really Really Want

Sarah Hendrickx, 2009, Jessica Kingsley Publishers


This book is the first in a series by this author. She has also authored Love, Sex, and Long-Term Relationships: What People with Asperger Syndrome Really Really Want and co-authored Asperger Syndrome and Alcohol: Drinking to Cope?  
In this book, Sarah Hendrickx has done an amazing job of educating not only potential employers but also potential Asperger employees on what they need to know to make this much-needed relationship work.  Ms. Hendrickx points out that the statistics on employment of people with Asperger Syndrome are appallingly low, but then the challenges they face when attempting to work are very high. The social and environmental challenges at work are only a part of the difficulties that people with AS face. If an AS individual is not, because of their disability, able to deal successfully with the daily living tasks of eating, sleeping, shopping, paying bills, maintaining a living space, taking care of personal needs, and arranging transportation, they are not likely to be able to also handle working.  For those who have learned to compensate for their disability in their personal lives, adding work, especially full time work, can result in a decrease in their ability to cope in their personal lives. The author cautions the reader, when considering employment for the Asperger individual, to look at the whole picture.
What makes this book unique is that Ms. Hendrickx includes the thoughts, wishes and experience of those with Asperger Syndrome on this important topic, rather than simply rely on the “well-meaning advice of ‘experts’” on which other books focus. Unfortunately, those who contributed to this book were 84% employed. Although this sampling of adults with Asperger Syndrome does not represent the population that is the focus of this book, it does serve the purpose of identifying the difficulties and dissatisfaction that those who are successfully employed still experience in the world of work.  So, what do those who have found jobs attribute as keys to their success? Working alone tops the list, followed by autonomy, clearly defined role and responsibility, intellectual challenge, respect for their skills, and a personal interest in the subject matter. I give Ms. Hendrickx credit for at least trying to tackle the question of where to find such an ideal job, as well as how to get it and what supports need to be provided so that the AS individual can remain in that job. This book does not provide all the details that one might hope for in these areas but the author acknowledges that shortcoming and refers the reader to other, more detailed books. What she does include, that other books do not, is a description of programs around the world that are attempting to address these issues, including one that has proven to be highly successful. The secret to success is no surprise, but incredibly overlooked in most programs…providing the supports individuals with Asperger Syndrome need so that they can use their strengths to the best of their abilities. 

I highly recommend this book to parents, employers and individuals with Asperger Syndrome as a place to start in understanding the employment issues involved and supports needed, from a positive rather than negative perspective, before reading other, more detailed “how-to” books on this topic. 
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